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Visit our Stunning Mercury Bay Showhome
LOOKING FOR INSPIRATION?

SHOWROOM/OFFICE: 
308 Queen St, Richmond  
Open Mon-Fri  9am-5pm

DAELYN DRIVE SHOWHOME: 
53 Daelyn Drive, Richmond  
Open Sat-Sun 1pm-4pm

0800 244 422
s ignature.co.nz

Sub title

24 2 2

Mercury Bay Showhome Plan
41 Hill street, Richmond. Open daily 1pm-4pm

Wakefield 
Rest Home

Where it’s the care that counts

Call Lowreen:  541 8995  
10 Edward Street, Wakefield     

It’s worth the journey 

Our warm, sunny and friendly rest home is in the 
heart of Wakefield Village with a reserve on one side, 
the health centre on the other and the shops and 

cafés right at the end of the driveway.
We have Day Care, Respite Care and Meals on Wheels.

It’s like living at home, not in a hotel.

All meals made from fresh, local produce and 
cooked on site.

RICHMOND BRAKE & CLUTCH
13 McGLASHEN AVE            PH 544 1660
WOF, BRAKES, CLUTCH, TUNE & SERVICING, ALL mAKES & mOdELS, PETROL OR dIESEL

I don’t care how 
famous you are, you 

still need a WOF!
Plus - We can fix any small problem on the spot or use our handy 

workshop for those bigger jobs.
And don’t forget you’ll be only charged the same as my mum.

Simon Bloomberg

A Richmond company is en-
gineering its own solution to a 
shortage of skilled staff by dou-
bling the number of apprentices 
and employing a training coor-
dinator so that it can continue to 
meet the demand for its services.
Trinder Engineering, which also 
owns Hope-based Waimea Engi-
neering, has just taken on seven 
new apprentices with another 
three to be employed in the next 
few months. That will bring their 
number of apprentices up to 19, 
double the number the two busi-
nesses usually employ, and in-
crease their staff to around 95. 
Trinder managing director Ker-
ry Hill says they needed to step-
up their training programme to 
“meet our current and future 
growth needs while maintain-
ing our reputation for qual-
ity engineering”. Kerry says they 
decided to “engineer our own 
solution” to the staff shortage 
because there is “a real lack of 
skilled applicants in the market”.
The demand for their services is 
based on the region’s strong eco-
nomic growth, he says. Many of 
their big clients work in forestry, 
viticulture and road transport 
and all three of these sectors are 

“busy”. 
“Other people’s businesses are 
growing, so we have to grow to 
support them,” he says.
Kerry says they are pleased with 
the quality of their latest intake 
of apprentices who will spend 
four years and 8000 hours train-
ing as fitter turners and fitter 
welders.   
“Young people get a bad rap at 
times but we are very pleased 
with the high calibre of the 
young people who have joined 
our work sites recently. We look 
forward to providing them with 
a safe and rewarding career and 
a good future in engineering.”
The two companies have also 
employed Gordon Laird as a 
full-time training coordinator 
as part of the initiative. Gordon’s 
brief is to “oversee junior staff 
and provide ongoing trade and 
safety training to all of our team”. 
“Gordon is adding a lot of value 
to our training programmes 
with his strong engineering 
background and many years as 
a training provider,” Kerry says.
One of Trinder’s new appren-
tices, Dan Rusbatch, says he has 
always wanted to become a qual-
ified engineer and jumped at the 
chance to do an apprenticeship 
at Trinder.  

“I’d been working in engineer-
ing as a labourer for five years 
but wanted to get a trade,” Dan 
says. “The company I worked for 
didn’t have any apprenticeships 
going, so when I got the oppor-
tunity to do one here I took it.”
Trinder Engineering and 
Waimea Engineers are also fully 
supporting the new Nelson Mar-
lborough Institute of Technol-
ogy’s managed apprenticeship 
programme this year. Kerry says 
that’s providing more opportuni-
ties to “tailor the training to suit 
our business and local industry 
needs”. 
“The management team at 
NMIT have been very good to 
work with and share the same 
commitment to training as we 
do,” he says. 
NMIT’s engineering apprentice-
ship coordinator Jeremy Classen 
says they started the general en-
gineering programme last year 
and are delighted that Trinder 
has come on board.   
“Trinder has a great name and 
really leads the way in training 
apprentices, so we are thrilled 
they have given us a vote of con-
fidence,” Jeremy says. 
NMIT has 19 general engineer-
ing apprentices enrolled on their 
courses.

Trinder Engineering managing director Kerry Hill, second right, with training coordinator Gordon 
Laird, right, and NMIT’s Jeremy Classen, left, with Trinder’s new apprentices on Monday. Photo: 
Simon Bloomberg.

Turning out more tradesmen


